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CHANGE
Successful “Partnerships” & Acquisitions
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GE needs 

“more candor, 

more debate, 

more 

pushback”

The Importance of 

“CULTURE”

“When the top guy is the smartest guy in the world, you’ve got a real problem”
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“In short, developers will be at the center of solving 

the world’s most pressing challenges. However, the 

real power comes when every developer can create 

together, collaborate, share code and build on each 

other’s work. In all walks of life, we see the power 

of communities, and this is true for software 

development and developers.” 

— 

Satya Nadella (CEO Microsoft)
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An “Open” & “Accessible” Culture
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Open APIs (Application Programming Interface) and “open 

source software” attracts “developers” who can create 

very specific customized app solutions (which can help 

engage and retain customers)
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• Code 
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• Crowd 
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Crypto-networks are a powerful way to 

develop community-owned networks and 

provide a level playing field for 3rd-party 

developers, creators , and businesses.
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“We Are Already Living in the Future” 

Why Everyone Must Understand the “Digital Age” Now
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Co-Creation Economy

In the current digital age, rules, 

regulations, and trust will increasingly 

be embedded in the technology itself.
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Join the conversation!

erikpmvermeulen

@erikpmvermeulen

medium.com/@erikpmvermeulen

e.p.m.vermeulen@tilburguniversity.edu


